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FORWARD OBSERVATIONS
Never Stop Serving!!!
Comments from The President
It’s a new year; it’s a new Administration; it’s a new Congress; it’s a
new State Legislature. There is even a new director at the IDVA because
of political pressure surrounding the COVID outbreak at the LaSalle
Veterans Home. I am sure that most of you have seen that Colonel Teri
Cole will be leaving MOAA. Council & Chapters will now be under the
guidance of Captain Erin Stone. I have stormed with her a couple of
times. She is fiercely focused on keeping Chapters and Councils active
and effective. With all the changes happening in this new year we need to
encourage our legislative liaisons and our members to reach out to our
freshly elected officials to help them understand those issues important to
servicemembers past & present. MOAA’s “Top Ten” issues for the new
Congress can be found on the MOAA web site.

NEVER
STOP
SERVING

WE NEED
YOU!!

Speaking of which, that site has been revised and in the “find a chapter”
section there are links to individual Chapter websites or posted
information. Please check to make sure your Chapter’s info is current
(this is especially import since we have just realigned the Illinois
Chapters and associated regions). The intent is to allow Chapters to
update frequently to assist potential members in learning about your
Chapter.
Finally, as we are still COVID restricted, let’s take extra steps to keep our
members connected and informed. Beyond that, our bond as fellow
officers means that we continue to support and look out for one another.
We never quit serving – our troops and each other!
Semper Fi – Bob
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Legislative Priorities for MOAA in 2021
By MOAA Government Relations Staff
Here are MOAA’s priorities for advocacy as the 117th Congress begins its work. Our focus remains on all
eight of the uniformed services and their service-earned entitlements. As protecting health care and
service-earned benefits continues to be a challenge, MOAA will press forward in engaging Congress to
shape outcomes in these vital areas. There are steep hills before us. Our nation has a rising debt of more
than $27 trillion, and a deficit of more than $3 trillion. In view of this, MOAA anticipates robust attempts
to control federal budgets, reduce or eliminate unprogrammed expenditures, and reduce
entitlements. MOAA needs you to be at the ready to reach out to your legislators, and keep that
engagement going as needed to make sure your voice is heard. Our priorities may be updated, as
warranted, during the next two years this Congress is in session. Together, we can succeed.
Recognize the COVID-19 Pandemic Changed the Landscape for Many of Our Priorities
Protect the Value of the Military Health Care Benefit
Protect the MHS Pharmacy Benefit and Achieve Flexibility in TRICARE Pharmacy Copays
Address Barriers to Accessing Care Within the MHS, Including TRICARE Coverage Gaps
and Mental Health Care Access Challenges
Achieve Concurrent Receipt of Service-Earned Retirement Pay and VA Disability Pay
Protect Family Support Programs, and Ensure Military-Provided Services (Housing, PCS,
Child Care) Are Affordable, Readily Available, and Meet Quality Standards
Reform the Presumptive Process to Support Veterans Claiming Service-Connected
Disabilities for Toxic Exposures
Achieve Equity of Benefits, Protections and Administrative Support for Guard/Reserve
Members Consistent With Their Active Duty Counterparts
Sustain Veterans Health Administration (VHA) Foundational Missions and Services

Protect Arlington National Cemetery as an Option for Those Currently Eligible to Receive
Full Military Honors, Through Expansion of Our National Cemetery
Sustain Pay Raises for Service members and COLA Raises for Retirees
Improve Survivor Benefits
Ensure the Coast Guard Receives Pay During a Government Shutdown
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Recognize the COVID-19 Pandemic Changed the Landscape for Many of Our Priorities
OVERVIEW: We will assess pr ogr ams r elative to our pr ior ities and ensur e a cr edible accounting of
the impact the COVID-19 pandemic has on service members, families, survivors, and the government
entities on which we rely to effect legislation related to these people and their concerns.
ACTIONS:
Assess congressional influence already executed, such as economic stimulus, actions under
consideration, and the need for influence not yet being discussed. Some of our concerns can be
addressed through such spontaneous legislation.
Ensure awareness of the impact of COVID-19 on all issues, from authorizations to appropriations
and the mounting deficit.
Do not treat COVID-19 as a catch-all to explain difficult times, nor use COVID-19 to justify our
priorities; rather, COVID-19 remains a discussion point and its impact may be significant,
scalable, marginalized, or discounted altogether.
Protect the Value of the Military Health Care Benefit
OVERVIEW: Budget pr essur es, together with shor tfalls in both the Militar y Health System’s
readiness and benefit provision missions, led Congress to pass MHS reform legislation in the FY 2017
National Defense Authorization Act (NDAA). MOAA will not fight to reverse MHS reform laws aimed at
addressing medical readiness issues, but we will not stand by if reforms turn into cost-cutting exercises.

ACTIONS:
Oppose any proposal for TRICARE for Life enrollment fees, increases to TRICARE Prime costs
for active-duty family members, or increases to working-age retiree costs that exceed retiree
COLA.
Secure reduction in mental health and physical, speech, and occupational therapy copays. This will
eliminate cost as a barrier to accessing mental health care and other important therapies and
bring them in line with high quality commercial plans.
Continue efforts to increase transparency, DoD reporting requirements, and congressional
oversight of MTF restructuring and medical billet cuts.
Oppose cuts to military medical research and the Uniformed Services University of the Health
Sciences, which is essential to the uniformed provider pipeline and increases the number of
culturally competent providers for beneficiaries.
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Protect the MHS Pharmacy Benefit and Achieve Flexibility in TRICARE Pharmacy Copays
OVERVIEW: MHS r efor m legislation has er oded the value of the phar macy benefit and poses a
threat to MTF pharmacy access and zero copay prescription medications. Inflexibility in TRICARE
pharmacy copays, which are governed by statute, requires beneficiaries to pay full copays even when
TRICARE Pharmacy Home Delivery is unavailable or the prescription quantity cannot be filled.
ACTIONS:
Oppose any plans to restrict access to MTF pharmacies.
Secure an appeals process for Tier 4/non-covered drugs to protect military families from financial
risk.
Require DoD to report on the frequency of TRICARE Pharmacy Home Delivery out-of-stocks
and the feasibility of offering lower mail order copays at retail cost for drugs unavailable due
to Home Delivery program shortages.
Secure legislation allowing DoD to charge prorated pharmacy copays for partial prescription
quantity fills.
Address Barriers to Accessing Care Within the MHS, Including TRICARE Coverage Gaps
and Mental Health Care Access Challenges
OVERVIEW: TRICARE cover age policy is gover ned by statute and often r equir es legislation to
remain aligned with new technologies and treatment protocols and benchmarks set by high quality

commercial plans and other government payers. Access problems with mental health care, validated by an
August 2020 DoD Inspector General report, are pronounced and must be addressed.
ACTIONS:
Support a pilot program to test MHS mental health appointment schedulers to assist beneficiaries
with access to care. This will also allow the Defense Health Agency to more effectively track
appointment availability versus access standards.

Secure an independent evaluation of TRICARE reimbursement rates for mental health care
providers and the impact on access to care under the TRICARE program.
Extend TRICARE eligibility to dependents up to age 26 with no additional premium to bring
TRICARE on par with commercial health plans.
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Achieve Concurrent Receipt of Service-Earned Retirement Pay and VA Disability Pay
OVERVIEW: Cur r ently, those with a 40% VA r ated disability and those for ced to medically r etir e
under Chapter 61 have their retirement pay offset for every dollar of VA disability received. The
Congressional Budget Office estimates fixing concurrent receipt will cost $33 billion over 10 years. An
incremental strategy to break up concurrent receipt into smaller cost brackets can gain progress.
ACTIONS:
Continue to support concurrent receipt legislation and the incremental approach to making
progress.
Develop solutions with professional staff members and the House and Senate for feasible
language in the NDAA.
Amass co-sponsors for concurrent receipt legislation such as H.R. 5995/S. 3393, the Major
Richard Star Act.
Protect Family Support Programs, and Ensure Military-Provided Services (Housing, PCS,
Child Care) are Affordable, Readily Available, and Meet Quality Standards
OVERVIEW: Pr ogr ams and ser vices for militar y and veter an families ar e often the fir st to see cuts to
staffing, quality, and availability when government funding becomes tight. These benefits are essential to
ensure service members can focus on their mission. Military spouses play a vital role in a service member’s
decision to stay in the military. When DoD prioritizes people first, it can retain a mission-ready all-volunteer

force.
ACTIONS:
Create innovative approaches and incentives to increase access to quality child care providers.
Address the military spouse unemployment rate through resources, program expansions, and
private sector incentives.
Push for full implementation of comprehensive housing reform and accountability.
Improve accountability of contract movers and claims during PCS moves.

Continue to assess the impact of COVID-19 on programs and progress.
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Reform the Presumptive Process to Support Veterans Claiming Service-Connected
Disabilities for Toxic Exposures
OVERVIEW: When deploying to defend our nation, we pur sue cutting edge weapons, tactics,
techniques, and procedures to defeat our enemies. The consequences for service members become apparent
later, sometimes decades later. When Agent Orange, burn pits, and other sources of hazardous materials
cause illnesses, the current practice is to place the burden of proof and record-keeping on veterans. Many are
unable to prove their exposure. While research is done, ill veterans suffer without health care benefits. If
veterans pass away early, their widows will not receive the Dependency and Indemnity Compensation.
ACTIONS:
Pursue enactment of legislation that concedes veterans serving in the Middle East and Southeast
Asia were exposed to hazardous substances.
Increase transparency and tracking around toxic substance use and exposure.
Establish an advisory committee to recommend research on emerging conditions.
Assess the impact of COVID-19 on the health of service members deployed to assist the
government response to the pandemic.
Achieve Equity of Benefits, Protections and Administrative Support for Guard/Reserve
Members Consistent With Their Active Duty Counterparts
OVERVIEW: Guar d and Reser ve tr oops can be activated with little notice. The COVID-19 pandemic

response highlights why we need to ensure service members are always ready. Along with this, the transition
to the “total force” concept has transformed the National Guard and Reserve troops into an operational force
that is an essential part of America’s national defense strategy. However, despite conducting the same duties
as their active duty counterparts at increasing frequencies, the reserve component is not receiving the same
support.
ACTIONS:
Eliminate pay, benefit, and retirement credit inequities to honor the vital role of our Guard/

Reserve service members.
Expand Military Lending Act protections to the Guard/Reserve forces to support their activation
with reduced stress to meet financial obligations. Financial readiness equals operational
readiness.
Eliminate forced arbitration agreements for Uniformed Services Employment and Reemployment
Rights Act (USERRA) and Service members Civil Relief Act (SCRA) to protect service
members’ rights.

Issue #2021-01
Page 7

Eliminate Guard/Reserve retirement pay processing delays, and support timely health care
benefits for retirees.
Assess COVID-19 impact on short-notice deployments relative to employers and concerns noted
above.
Sustain Veterans Health Administration (VHA) Foundational Missions and Services
OVERVIEW: Since the VA MISSION Act was signed into law in 2018, VHA has been aggr essively
pursuing implementing one of the most historic shifts in how VA will deliver care in the coming years — a
system virtually untouched by major transformation in more than 25 years. Myriad challenges face the VA
as it attempts to sustain its four health care missions (clinical, research, education and training, and
emergency management response) and associated programs and services that have earned VHA its
reputation as a high-quality health care system.
ACTIONS:
Strengthen and modernize VHA’s workforce.
Eliminate health disparities for women and minority veterans and ensure equity in accessing
timely, sensitive, and quality care and benefits through the VA.
Expand access to caregiving, palliative, geriatric, and extended care programs for veterans and
wounded warriors.

Through Expansion, Protect Arlington National Cemetery as an Option for Those Currently
Eligible to Receive Full Military Honors
OVERVIEW: The Ar my secr etar y has appr oved dr aft eligibility changes for inter ment and
inurnment at ANC to extend the life of the cemetery. Unfortunately, if eligibility changes are approved,
many who were counting on in-ground burial at ANC will have to change plans.
ACTIONS:
Advocate with DoD and lawmakers for a halt to the current proposal for changes at ANC.
Engage MOAA members and The Military Coalition to make strong comment to DoD.
Secure new language in the NDAA that will direct expansion of our national cemetery, protect
full military honors for 20-year retirees and prevent reduction of current eligibility.
Simplify planning by establishing a reservation system.

Issue #2021-01
Page 8

Sustain Pay Raises for Service members and COLA Raises for Retirees
OVERVIEW: Pay r aises for ser vice member s and COLA r aises for r etir ees r epr esent a commitment
on behalf of our government to recognize their service and sacrifice, past and present. Budget challenges
often focus on reducing such outlays to help fund weapons acquisition and other programs. No doubt such
challenges will appear in coming years.
ACTIONS:
Protect COLA and maintain pay raises tied to the Employment Cost Index.
Monitor the president's budget for indications of DoD cost saving measures at the expense of
service members and retirees.
Continue to monitor COLA and pay raises each October.
Improve Survivor Benefits
OVERVIEW: After the r epeal of the widows tax in 2019, injustices r emain on sur vivor issues.
ACTIONS:
Create a platform with TMC’s survivor committee to garner support for efforts with the 117th
Congress.
Build co-sponsors for The Caring for the Survivors and Families of Veterans Act of 2020.
Continue to support Dependency and Indemnity Compensation improvement to bring it on par
with federal employees.

Ensure the Coast Guard Receives Pay During a Government Shutdown
OVERVIEW: Dur ing a gover nment shutdown, the USCG is not paid. Legislation such as The Pay
Our Coast Guard Act would protect Coast Guard service members’ pay in the event of a lapse in
appropriations or a shutdown. For the 117th Congress, the act will require significant support for inclusion
in the NDAA.
ACTIONS:
Support and renew the TMC letter for the 117th Congress.
Advocate lawmakers to co-sponsor The Pay our Coast Guard Act.
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Key Bills in the Illinois Legislature
The Illinois bills listed below have direct impact on our veterans and military families.
Illinois - SB 110 Surviving Spouse. Amends the Property Tax Code. Provides that, for the 2015 taxable year and
thereafter, the exemption for veterans with disabilities also carries over to the surviving spouse of a veteran who
was killed in the line of duty in the current taxable year or any preceding taxable year. Provides that, for the 2019
taxable year and thereafter, the exemption for veterans with disabilities also carries over to (i) the surviving spouse
of a veteran who did not obtain the exemption before death, but who would have qualified for the exemption in
the current taxable year if he or she had survived and (ii) the surviving spouse of a veteran whose death was
determined to be service-connected and who is certified by the United States Department of Veterans Affairs as
being a current recipient of Dependency and Indemnity Compensation. Provides that, in the case of a surviving
spouse who is certified by the United States Department of Veterans Affairs as being a current recipient of
Dependency and Indemnity Compensation, the property is exempt.
Illinois - SB 1255 Transfer of Veterans Education Benefits Amends the Higher Education Student Assistance
Act. With regard to the Illinois Veteran grant program, provides that, beginning with the 2019-2020 academic
year, a veteran may transfer his or her benefits to a qualified dependent if certain conditions are met; defines
"qualified dependent". Provides that a veteran may transfer benefits to multiple qualified dependents; however,
the total number of credit hours of assistance transferred may not exceed 120 credit hours, and a veteran may
transfer benefits to only one qualified dependent at a time.
Illinois – SB 2293 Admission to the Veterans Homes for Retired Guard Reserve Amends the Department of
Veterans' Affairs Act. Provides that a veteran is entitled to admission to an Illinois Veterans Home if he or she
has served in the National Guard or Reserve Forces of the United States and completed 20 years of satisfactory
service, is otherwise eligible to receive reserve or active duty retirement benefits, and has been an Illinois resident
for at least one year before applying for admission for purposes of eligibility for domiciliary care or nursing home
care (currently, only domiciliary care).
Illinois – HB 5422 - Tax Credit for Guard and Reserve Employers Amends the Illinois Income Tax Act. Makes
changes to a credit awarded for wages paid to qualified veterans. Provides that the credit shall be: (1) $5,000
(instead of 20% of the gross wages, but not to exceed $5,000) for certain veterans who were unemployed at the
time of hire; and (2) $1,200 (instead of 10% of the gross wages, but not to exceed $1,200) for other qualified
veterans. Changes the definition of "qualified veteran" to include all Illinois residents who are members of the
National Guard, reserve, or regular component of the Armed Forces of the United States. Allows the credit to be
prorated. Provides that the credit is exempt from the Act's automatic sunset provision.
Illinois – SB 3761 - Tax Credit for Guard and Reserve Employers Amends the School Code. Beginning with the
2021-2022 school year, requires a school district to provide to students enrolled in grades 10 through 12 the
opportunity to take the Armed Services Vocational Aptitude Battery test and consult with a military recruiter
during. There will not be a veto session of the Illinois legislature. The bills before Illinois and the Congress will
probably be addressed next year.

Council of Chapters
New Website
The Council has a new website. Address is http://www.ilcouncilmoaa.org
If you have any items or input for the website, contact MAJ (USAF, Ret) Dave
Knieriem at the following email address: dknieriem@casscomm.com
MOAA is the nation's largest and most influential association of
military officers. It is an independent, nonprofit, politically nonpartisan
organization.
While MOAA is permitted by law to lobby—and does so actively—its
status as a tax-exempt veterans organization precludes it from participating
in political activities, which are defined as intervening directly or indirectly
in any political campaign on behalf of or in opposition to any candidate for
public office.
Stated briefly: the association may advocate issues, but it may not
advocate the election or defeat of particular candidates or political parties.
This newsletter follows the policies of MOAA National.

MOAA Outlines Early Recommendations for Biden
Administration
By: Kevin Lilley
JANUARY 13, 2021
Leading up to the 2020 presidential election, MOAA asked the candidates for their views on a
range of topics in an effort to educate members before they cast their ballots. President-elect
Joe Biden offered his perspective on these issues, and as Inauguration Day nears, it is worth
reviewing those statements.
While MOAA pursues its legislative agenda for 2021 and beyond, our Government Relations
team will continue to communicate with key agency staffers and new officials coming into
the administration, seeking support in areas of critical interest to military members past and
present, their families, and survivors.
Here are some of the incoming president’s statements to MOAA members last year, and a
look at how they align with MOAA’s advocacy mission.
On the Budget
His Words: Asked about the defense budget, then-candidate Biden said, “At a time when
we’re winding down our main combat efforts from the last two decades, we need to make
smarter investments in our military. We can maintain a strong defense and protect our safety
and security for less. The real question is not how much we invest — it’s how we invest.” He
also pledged that his administration would “never balance the budget on the backs of
military men and women and their families.”
MOAA Recommends: The COVID-19 pandemic, and the government’s response to it, will
create new financial realities in the coming years. But any changes to military spending,
notably in the provision of earned benefits, must be accompanied by a full, transparent
accounting of how the moves will improve products and services for those involved, not just
help the bottom line. MOAA urges the incoming administration to continue its outreach
efforts to all veterans and military advocacy groups on these topics, fostering strong
communication and allowing MOAA and other groups to express the concerns and challenges
faced by its membership.

On Military Pay
His Words: “We need to ensure that our military pay raises keep pace with increased costs of
living,” then-candidate Biden said. “In my administration this will be a high priority. We must
keep faith with the men and women who have dedicated their lives to serving their country.”
MOAA Recommends: Pay raises for servicemembers have been at a 10-year peak, and at
least in the near term, the Employment Cost Index (ECI) should dictate yearly increases near
those levels. Ensuring the raises remain linked to ECI is one of MOAA’s prime advocacy efforts
in Congress; the administration should support this effort, but also weigh in on ensuring the
overall compensation package remains strong enough to maintain the all-volunteer force.
On Military Families
His Words: “Despite consistent pay increases in recent years, some military families are still
struggling to make ends meet, and even report food insecurity, lack of quality child care, and
poor financial health,” then-candidate Biden told MOAA, adding that he would back
legislation to “provide an additional allowance for military families living below the poverty
line.”
MOAA Recommends: The 13th Quadrennial Review of Military Compensation addressed
some of these issues – and showed how far the DoD needs to go in facing down food
insecurity in the ranks. The administration must work to keep this issue and others facing
military families – then-candidate Biden proposed improvements to military child care and
housing programs in response to MOAA’s questions, for instance – from slipping off the
national radar.
On Veteran Benefits
His Words: Then-candidate Biden told MOAA he “would commit to always providing highquality care for veterans with service-connected disabilities” and “expand the list of
presumptive conditions to ensure that no veteran who experienced a TBI or had exposure to
burn pits or other environmental toxins goes without access to VA health care and benefits.”
receive quality health care they’ve earned, and that the VA provides timely benefits and
services as science confirms connections between toxic exposure and medical conditions.
While the FY 2021 National Defense Authorization Act (NDAA) expands long-deserved
benefits for tens of thousands of Vietnam veterans, the administration and incoming VA
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MOAA Recommends: MOAA has continued its efforts to ensure veterans
receive quality health care they’ve earned, and that the VA provides timely benefits and
services as science confirms connections between toxic exposure and medical conditions.
While the FY 2021 National Defense Authorization Act (NDAA) expands long-deserved
benefits for tens of thousands of Vietnam veterans, the administration and incoming VA
leadership must work to live up to another statement made to MOAA by then-candidate
Biden: “We must never again
have an Agent Orange-like crisis.” Additionally, the pandemic-caused claims backlog must
be addressed. The number of backlogged claims have doubled since the pandemic started,
and while this is not VA’s fault, the VA must use all available resources to help veterans get
their claims accurately adjudicated.
On DoD Medical Benefits
His Words: “The Department of Defense should not begin any transition of beneficiaries
and retirees until further review and data are gathered to ensure that the health care
capacity and capabilities of the civilian infrastructure in nearby communities can support a
transition,” then-candidate Biden told MOAA. “In order to ensure continuity of care,
individuals’ needs should be assessed to make sure that any such transfer does not lower
the quality of their health care. In light of the ongoing pandemic and the support that
military medical personnel have been providing to communities across the country and
overseas, I would also conduct an assessment to ensure that any reductions in medical
personnel positions are still supportable.”
MOAA Recommends: The above statements track with MOAA’s ongoing efforts to
protect the health care benefits of military retirees and family members in the face of
proposed reductions in service at dozens of military treatment facilities (MTFs) and of
18,000 DoD medical billets. The FY 2021 NDAA put both of these measures on hold, but
work remains to reinforce these benefits in the wake of COVID-19 and in the face of
impending budget pressures. As with other issues outlined above, the administration can
assist in these efforts by making them a priority in budget preparation and ensuring any
changes to benefits are transparent and based on thorough study.
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Comments from the Council Chaplain
Recent events in the past week involving direct attacks on the Nation's Capital regardless of who was
involved, have caused many Americans to wonder if any type of protest in this nation can be allowed in
view of the sometimes terrible consequences which tragically occur, and, what type of punishment is
appropriate for those who destroy public property and threaten the lives of government officials and
ordinary citizens caught in the mayhem

The answer to the first concern is that they should be allowed under our laws protecting the right to
peaceably assemble and to speak for something -for that is what " protest ' means and the other is
punishing according to existing laws as determined by the courts.

There have been many statements made stating that "no one is above the law," and " violence cannot be
tolerated " and " punishment should be leveled against even those in high places of government. " All of
these of course true but this can only be done after a thorough investigation has been made. As of this
writing the Federal Bureau of investigation has made 170 arrests including some who had openly stated via
the internet that they were coming to DC to cause trouble.

While no one is above the law, yet all have equal protection under the law to be presumed innocent until
proven guilty. Therefore, our government has the moral obligation to move carefully and not rush to
judgement until all the facts are known This matter of accountability could take several weeks or months
to fully decide while at the same time giving proper attention to the other business of
government,especially since a new President has, as of January 20th,taken office.

As former members of the military now actively involved so that everyone who wore the uniform and
their dependants are receiving their entitlements,our obligations as good citizens according to the Apostle
Peter are to not use our freedom as a pretext for evil,honor everyone, loving the family of believers,fearing
God in the sense of giving Him the honor due, and honoring the King/Emperor/Magistrate/President/
Dictator as God's representatives to promote the public good.1 Peter 2:13 - 17.

God's Blessings to us all for a better 2021.

Ralph Woehrmann
Ch ( Major) USA RET
Illinois Council of Chapters, Chaplain.
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